EVALUATION SHEET:  HOMOPHOBIA AWARENESS FROM A MULTI-OPPRESSION PERSPECTIVE 
Calderdale NSPCC, March 2003

1.	Do you have a better understanding of what Homophobia means?  Yes/No.  Was there anything in particular that helped develop your understanding? 6 yes

"The personal homophobia questionnaire and being able to tie in some of the examples to my own experiences with other users and other service contexts."  "The impact on gays and lesbians.  Diversity and difference/discussing your personal experience."  "The heterosexuality questionnaire."

2.	Do you have a better understanding about the causes and effects of Homophobia?  Yes/No.  Was there anything in particular that deepened your understanding? 5 yes, 1 not applicable

"The concept of unearned privilege.  I didn't notice its significance at the time but I've used/noted it a lot since."  "Video presentations, group discussions, diversity discussion, articles."  "The whole training deepened my understanding."  "Multi oppression framework."

3.	Are you more aware of what some of the issues are for LGB young people?  Yes/No.  Is there anything that has left a lasting impression? 5 yes, 1 not applicable.

"The suicide rates and a greater understanding on an emotional level of the silencing and straining effects of  'exposure.'"  "Their vulnerability."  "The training made me think a lot more about LGB young people, especially the high level of suicides and attempted suicides."  "Their vulnerability to drug/alcohol abuse and suicide."

4.	Do you know how to access further information?  Yes/No  6 yes.

5.	Do you think you will be better able to support LGB young people and their families better as a result of the training?  Yes/No. 5 yes; 1 maybe.

"It feels as if I have more understanding, but not necessarily the confidence to know how to use it!"  

6.	How can you develop support for LGB young people and their families in your work?

"Take forward some of the ideas we originated during the training and remember to keep at it."  "Out publicity to be gay/lesbian friendly; acknowledge sexual orientation  - give permission to explore this; acknowledge homophobia and its effects."  "New job - will be more aware of issues."  "Develop a service that positively promotes LGB as an integrated part of the practise."

7.	What would you say impressed you most about the training?

"The degree of apparent honesty the team were able to show, in discussion and in applying the knowledge to themselves."  "Your personal approach and grounded knowledge, your passion and commitment for what you do."  "Well presented with factual information.  Lots to think about."  "Jan's commitment, knowledge and hard work."  "Opportunity for discussion with colleagues."

8.	What, in your opinion, would have improved the training?

"Can't think of anything."  "To address institutional homophobia."  "Longer session so we could discuss things as a group more."  "Longer sessions."  "Nothing."

10.  Is there any further training/information about LGB issues you would find helpful in your work?

"I need to think about what I would actually say to young people who may be/may not be LGB in order to open the issue up in a non-threatening way."  "Not sure yet, still have to read all the information you gave."  "Not at the moment."  "Access to consultancy."  "More in depth knowledge about issues in therapeutic work."
 
11.	  Is there anything else you would like to say?

"Keep up the good work."  "I thought the training was very interesting and informative and has increased my awareness of issues facing LGB young people." "Thanks - excellent training and I've learnt a lot."  "It was good to revisit some of the issues.  However, I'm not sure that I learnt anything new from the training as I have already completed it.  The discussions had in the team were very useful."

Thank you for attending the training and for completing this form.








